respondent's vice president and general manager, were present.
Complainant was presented a letter signed by Vrettos indicating
that projects in the 1982 action plan had not been completed
despite oral and written directions.  Complainant was demoted
from training supervisor to training instructor and warned that
unless her performance and accountability improved significantly
in the very near future, her employment with U.S. Fuel would be
jeopardized.  Complainant was to report to Vrettos for the
balance of 1982 and then to the Safety Training Supervisor upon
notice in 1983.  Salary level would remain at its present level
without reduction in lieu of any raise for the next twelve months.
The letter stated the following instructions;

The Training Department's goals through the rest of 1982
are to complete the followings responsibilities:

1.  As asked for since July, a schedule of the Annual
Retraining by mine and individual is to be completed by
Friday, October 22, 1982.  If the schedule is altered
you are to communicate the changes to myself within 24
hours.

2.  All Maintenance Training records are to be updated,
organized and reviewed with me on October 22nd.  The
format was given to you in October after written
requests in September.

3.  Your efforts to keep Task Training updated have been
very unsuccessful and you have not followed by direct
instruction on auditing.  You will complete a monthly
audit of all personnel on the property and update the
Task Training form by the last day of each month.  To
conclude your audit, a formal notification is to be made
to each respective mine foreman or department head as to
the Task Training (by individual) which needs to be made,
Monthly ydu will note if the mine foreman has completed
the task training or not.  You are to continue to
publish the Task Training list monthly.

4.  The Training Room has continued to appear unsightly.
The Training Room appearance is most important to
setting impressions of an operations.  In the future, no
training materials or tools are to be left out of the
storage area more than four hours before or after
training takes place.  A plan is to be put into effect
by October 29th to identify and store all materials and
equipment used for training including a diagram of the
plan.  On the 29th of Oct. a tour of the new layout and
storage is to be given to myself and other interested
parties explaining the changes and instructions for

1281pliance with the law by not having two full teams ready to
